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Abstract

This study attempted to find out if there is a

relationship between-styles ofleadership of

the chief operating officers (COO) and

success ofnationalized companies in the

ministry ofindustries ofIran supervised by

Industries Development and Renovation

Organization (IDRO).

This study utilized the Leadership Opinion

Questionnaire (LOQ) developed by Edwin

A. Fleishman, Which provides measures of

leadership attitudes regardingtwo important

dimensions of leadership: Consideration and

structure.

The population ofthe research consisted

of 60 chief operating officers (COO) of

IDRO companies. A total of 41 COOs

completed the questionnaires and returned

them to this researcher representing a 68%

response rate. Multiple regression tests were

used to determine how the companies' score

of success related to managers'

Consideration and structure scores for the

three hypotheses. The leadership style

variable ofconsideration and structure were

taken as independent variables and success

of the companies were the dependent

variables. For this study, success was

measured in terms of the criteria set by

IDRO for rewarding managers of supervised

companies.

The results of this study indicated positive

relationships between: 1) Structure style of

leadership and success, 2) Consideration

style of leadership and success, and 3)

Combination ofstructure and consideration

style ofleadership and success ofIndustries

Developmentand Renovation Organization

companies.

The result of this research has implications

for training of managers in the area of

consideration and structure leadership in

Iran. The survey results imply that IDRO

companies can measure consideration and

structure ofmanagerial candidates to identify

those who are likely to achieve highersuccess

rates.
















